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This report constitutes AmbuΩǎ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ǘƘŜ statutory disclosure on corporate social responsibility pursuant to section 99 a 

and data ethics pursuant to section 99 d of the Danish Financial Statements Act. Report on the gender composition of management 

and the Board of Directors (members elected at the annual general meeting), pursuant to section 99 b, and diversity pursuant to 

section 107 d of the Danish Financial Statements Act can be found in the Annual Report. 
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Ambuôs  primary obligation is to improve patient care 

by bringing innovative devices to healthcare 

professionals. In this process, we are obliged to act 

responsibly towards our colleagues, our business 

partners and the planet on which we all live. 

 

In the past year, we have made progress in several 

areas of sustainability and corporate responsibility. 

Parallel with our efforts to reduce carbon emissions, 

we have expanded our data to cover all of our Scope 

1 and Scope 2 emissions. We have also committed 

to aligning our carbon emission target with the 

ambitious 1.5ęC climate goal of the Paris Agreement.  

 

We believe that this is the best way to ensure that 

the goals we strive for are meaningful and have the 

most impact. 

 

We have started our journey on the use of renewable 

electricity and have gone from zero to 4% solar 

generation of our global electricity consumption. 

People are the most important element of our 

business, and any results we achieve are due to the 

focused efforts of talented people. During the past 

year, we have significantly increased the number of 

female executives at top management level, we have 

reduced the frequency of work-

related injuries and we have 

conducted and documented 

internal training in our Code of 

Conduct for 99.7% of Ambuôs 

employees. 

 

Integrity is one of our three 

company values and an essential 

part of Ambuôs DNA. This is 

apparent from our work processes 

and the devices that we supply to 

hospitals and patients. 

 

We have many ongoing activities ï 

some of which you can read about 

in this report ï and we continue to advance our 

efforts as a responsible company. 

 

I hereby confirm our commitment to the ten principles 

of the UN Global Compact as we disclose our 

progress on sustainability. 

 

 

Juan Jose Gonzalez 

CEO 
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One of the four pillars in our strategy is to óGrow 

sustainably for our people and our planetô, which is 

closely aligned with our company values óResults 

with Speedô, óCollaborationô and óIntegrityô. Against 

this background we are moving forward with our 

efforts within sustainability and ESG (environmental, 

social and corporate governance). 

 

The rationale behind our sustainability & ESG efforts 

is to act responsibly. Based on our materiality 

assessment (found on ambu.com), we group our 

efforts under four headlines: 

 

¶ Product governance 

¶ Environment and climate 

¶ Social capital 

¶ Business ethics and compliance 

 

Product governance, product quality and safety, is 

the foundation for our license to operate. 

Environment and climate is how we act responsibly 

in our own operations. Social capital is how we 

engage with employees to succeed and deliver on 

our strategy. Business ethics and compliance 

concerns how we must conduct our business to 

maintain our licence to operate and safeguard our 

business. 

 

Our aspiration is to be recognised as a sustainable 

and responsible company in external ratings such as 

CDP, MSCI & Sustainalytics. We are continuously 

developing our sustainability & ESG strategy 

accordingly.  

Ambu is in ongoing dialogue with its stakeholders via 

different channels throughout the year.  

 

We are witnessing an increasing focus on 

environmental, social and corporate governance-

related topics among our stakeholders, and in 

particular from our investors. In 2021, we improved 

our ratings in both Sustainalytics and MSCI, and 

reported into CDP for the first time. We will continue 

to work on improving our performance and engage 

in dialogue with stakeholders on how we manage 

ESG at Ambu. 

 

The Sustainability & ESG committee consists of 

Executive Vice Presidents and Vice Presidents 

representing Finance, Innovation, Global 

Operations, Sales, Marketing and Human Resources 

as well as our Corporate Business Ethics & 

Compliance Director. The committee meets with the 

Director of ESG once a month to make sure that 

material sustainability & ESG issues, activities and 

targets are anchored and executed across Ambuôs 

functions and operations. Our CEO and CFO 

approve policies, reporting and selected processes. 

 

Sustainability & ESG activities, target and milestone 

setting, action plans and data registration and 

collection are anchored in the respective business 

areas in which they originate, with the Sustainability 

& ESG committee member holding overall 

responsibility. The ESG department facilitates and 

coordinates all corporate sustainability & ESG 

activities to ensure compliance and adherence to 

legislation, commitments and stakeholder 

expectations  

 |    
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Our targets and activities are directly linked to our 
contribution to the SDGôs. 
 
SDG 3 Good health and well-being and 
SDG 8 Decent work and economic growth 
In general, Ambu products contribute to SDG 3 
ñEnsure healthy lives and promote well-being for allò 
by the nature of our products as medical devices. In 
2019/20, we completed our efforts to phase out 
harmful phthalates from our products and we 
continued our long-term efforts to evaluate 
substances in our products on the basis of their 
ability to ensure good product performance, as well 
as being as harmless as possible to living 
organisms. 
 
Ambuôs contribution to SDG 8 ñPromote sustained, 
inclusive and sustainable economic growth, full and 
productive employment and decent work for allò is 
directly linked to our company growth ambitions and 
strategy to Grow sustainably for our people and our 
planet.  
 
SDG 7 Affordable and clean energy, SDG 12 
Responsible consumption and production and 
SDG 13 Climate action 
Through our energy efficiency activities and our 
engagement with SBTi we will increase our demand 
for renewable electricity and thereby support SDG 7 
ñEnsure access to affordable, reliable, sustainable 
and modern energy for allò and SDG 13 ñTake urgent 
action to combat climate change and its impacts.ò 
 
We contribute to SDG 12 ñEnsure sustainable 
consumption and production patternsò by monitoring 
and reducing energy and water consumption, as well 
as by minimising waste and focusing on sustainable 
procurement. 

 
SDG 5 Gender equality  
Ambu has adopted the United Nations Womenôs 
Empowerment Principles (WEPs) as part of our 
commitment to promote gender equality and 
womenôs empowerment in the workplace. Together 
with our current activities, training, and development 
of our people leaders in diversity and inclusion to 
ensure equal opportunities for men and women and 
equality at Ambu, we contribute to SDG 5 ñAchieve 
gender equality and empower all women and girls.ò 

Transparency is very important to us and we believe 
in the value of working to improve our reporting on 
sustainability & ESG indicators as we mature in this 
area. We are thus engaged in the continuous 
process of establishing and improving our five-year 
overview of a range of indicators. For some of the 
indicators we have high-quality data and five years 
of history are available, while for other indicators the 
available data only goes back one or a few years. We 
will work continuously to develop and improve the 
quality of sustainability & ESG, and by obtaining the 
limited assurance of our sustainability report this 
year, we are moving forward. 
 
Achieving limited assurance of our sustainability & 
ESG data provides evidence to our stakeholders that 
our data is correct, complete and trustworthy. During 
the process we have provided documentation for 
data, statements and stories, and proved that our 
reporting processes are reliable, strong and 
repeatable, to ensure data quality at any given time. 
The independent assurance statement by EY can be 
found on page 49. 
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